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Masterpiece by 
Jasmine Sullivan

YouTube: 

https://www.youtube.com/watch?v=uYPmQK4KAro

Women are a work of art and should 
be acknowledged for their 
uniqueness……

Listen to the words of this dynamic 
song.

Thank you for allowing me to create a 
peaceful atmosphere for us to 
connect.

Shaniqua Jones

https://www.youtube.com/watch?v=uYPmQK4KAro


Restorative  
Practices

What is Restorative Practices? 

Four Important Elements are found in 
restorative practices:

Encounter: Creates an opportunity for all 
to meet to discuss what happened and 
the harm caused.

Amends: Expects those who have 
harmed to take steps to repair the harm 
done to others.

Reintegration: Seeks to restore everyone 
to whole, contributing members of 
society.

Inclusion: Provides opportunities for all 
to collaborate in creating a resolution.



Talking Circles

The Talking Circle is a restorative practice that provides a safe, 
non-judgmental place to discuss issues of concern.  Talking 
Circles can be proactive or reactive.

Communication is KEY!



Collaboration of 
Voice

The Talking Circle

Introduction – name, institution affiliation, and title

Explain the Talking Circle process: 
◦ Seating arrangements – circle format
◦ Opening ceremony – Create the respectful place of safety and to be mindful of 

the values
◦ Centerpiece – central point placed on the floor in the center of the circle 
◦ Values/guidelines – Speak without interruptions and commit to confidentiality 
◦ Talking piece – allows the speaker to speak without interruption; powerful 

equalizer (Pranis, 2005, p.8) 
◦ Guiding questions – Goals of Talking Circle 
◦ Closing ceremony – application and awareness 



Leadership
When you are thinking of a woman in 
leadership, who is the first person that 
comes to mind? 



SMART Goals
Specific.  What exactly do you want to 
happen? 

Measurable.  How will you know you 
have reached your goal? 

Achievable.  Is this goal possible?

Results-focused.  What is the purpose 
of accomplishing this goal? 

Time. What is the deadline for 
reaching this goal? 



Permission!
It’s not what they call YOU.  It’s what 
YOU respond to!



21-Day Plan for 
Radical Self-
Improvement
www.businessinsider.com

http://www.businessinsider.com/


ABCs of the WOMAN
A – Ambitious

B – Beautiful

C – Compassionate

D – Devoted

E – Empowered

F – Fearless

G – Goal-oriented

H – High-energy

I – Inspirational 

J – Joyful

K – Knowledgeable

L – Loyal 

M - Magnetic

N – Nurturing

O – Organized

P – Passionate

Q – Quick-witted

R – Romantic

S – Spirited

T – Thankful

U – Unique

V- Virtuous

W – Warm

X – (symbol) denoting a KISS 

Y – Youthful

Z - Zestful
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